
- Leadership Training

- Personal Finance 

- Keynote Speaker

- Small Business Coaching

- In-person Workshops

- Interactive Online Workshops

A r e a s  o f  E x p e r t i s e

       marie@mariedeveaux.com

       @mariedeveaux

       @marie.wedderburn

       @ahightide

       www.mariedeveaux.com

H o w  t o  g e t  i n  t o u c h

Y O U  C A N  B O O K  M A R I E  F O R :

Marie Deveaux is a 3rd generation entrepreneur,

a life long wealth builder, and a perpetual dream

chaser. She has a passion for education

advocacy, human performance improvement,

and with her background in personal finance,

she motivates women of color to find their wave

and exceed their own expectations.

COACH |  SPEAKER | TRUTH TELLER | CHANGE MAKER

C L I E N T S  M A R I E  W O R K E D  W I T H :

- Pitch Better than a PSA
- Finances: The Business Toolkit
- Get Your Money Right
- Manager Essentials
- Design a Custom workshop

WORKSHOPS

- Keynote address
- Motivational Speaking
- Women of color in Business

SPEAKING ENGAGEMENTS

- Inclusive Leadership
- Magnify Your Presence and Voice
- Money Mindset
- Entrepreneur Transitions
- Management Coaching
- Finance Coaching

EXECUTIVE COACHING

BOOK MARIE: mariedeveaux.com/workshops-speaking-requests

http://mariedeveaux.com/workshops-speaking-requests


"Excellent presence, very engaging, really like the intention she set

coming to the course"

A T  G O O G L E ,  M A Y  2 0 1 9

"Marie brought a lot of valuable feedback and her excitement made it

a pleasure to listen to her perspectives and points" -Shere Saidon

"Very interactive. Communicates very effectively" 

"Marie was very empathetic and enthusiastic teaching this course"

"Personable, engaging, and a true partner in helping me craft my

speech" -Barbara Furlow-Smiles

A T  F A C E B O O K ,  S E P  2 0 1 7

"Encouraging and supportive; provided  suggestions on how to

improve the delivery and content of my presentation" -Irene Walker

"Open, caring, direct and responsive" -Erica Becks

"Extremely knowledgeable and understands the important cues of

presenting" -Sekou White

"Very engaging, the day went fast despite packed agenda" -Yelena

Levinsky-

A T  L O R E A L ,  J U N  2 0 1 9

"Very informative, very knowledgble on the subject, Able to engage

the audience and deliver high quality content" -Vijoy Alexander

"Messaging was extremely clear and used what she was teaching in

her own speaking" -Franklin Tapia

"Marie was  very personable, clearly experienced on this topic." -Dan

Galligan

BOOK MARIE mariedeveaux.com/workshops-speaking-requests

"Loved the movement in the room, and the way Marie connected with

each attendee. Solid facilitation!"

A T  U D E M Y  P E O P L E  I N N O V A T O R S  S U M M I T ,  2 0 1 9

"Great balance of interactivity, solid action plan following session"

"I really loved the framework that Marie presented, the conversations

I was able to have with my peers, and the foldable" 

"The presenter was very polished. And the tri-fold handout amazing"

https://mariedeveaux.com/workshops-speaking-requests/


Exploration  of  in  groups  and  out  groups  as  part  of  larger

conversation  about  inclusion.  When  have  you  been  in  an

out  group?  What  was  the  experience  of  that?  Creating

empathy  by  examining  our  own  excluding  behaviors  and

further  examination  of  where  that  shows  up  (branding,

copy,  online  presence)

MISSION/VISION
What  is  our  20  year  vision  and  how  does  i t  relate  to  the

actions  we  as  an  organization  are  taking  now?  Who  do  we

have  to  be  to  create  the  vision  we  seek?

PSYCHOLOGICAL SAFETY

AVATAR AND IDENTITY WORK

UNCONSCIOUS BIAS

IN AND OUT

TEAM

COACHING

Marie  holds  space  for

organizations  seeking  to

gain  clarity  in  the  areas

of  organizational  culture

and  brand  definit ion,

including  but  not  l imited

to  these  areas

R E Q U E S T

C O A C H I N G

How  do  we  create  that  on  our  team?  How  have  we

experienced  comfort  in  saying  the  things  that  need  to  be

said  (call ing  forth)?  What  does  i t  look  l ike  to  create  a  safe

space  for  our  ideal  clients  to  speak  freely  and  seek  support

from  our  brand?

Who  is  our  brand  for?  What  is  the  one  problem  the  company

solves  and  the  one  solution  that  i t  provides?  What  does  the

ideal  client  look  l ike  (demographics  and  psychographics)?  

Where  do  team  members '  individual  brands  stand  as

distinct  from  the  whole?  Where  do  they  align?

What  are  our  blind  spots?  Examination  of  unconscious  bias

through  the  lens  of  human  psychology  and  neuroscience.

Accepting  bias  as  human,  identifying  where  i t  shows  up  for

our  team  and  strategies  for  taking  action  moving  forward

COMPANY TRANSPARENCY IN PROCESS
Where  does  bias  show  up  in  company  wide  decisions?

Examining  how  decisions  are  made  and  bringing  awareness

to  the  facts,  the  bias  and  the  decisions  that  fol low.  This  is  a

case  study  driven  topic.

MICROMESSAGING
What  are  the  subtle  ways  that  we  make  others  feel  seen  or

not  seen?  How  will  we  hold  ourselves  accountable  to

increasing  micro  aff irmations  and  decreasing

microaggressions  in  how  the  brand  relates  and

communicates  with  potential  and  current  clients?

BYSTANDERS,  ALLIES AND ACCOMPLICES
Bystander  bias  and  what  i t  means  to  witness

microaggressions,  speak  up  for  others  and  be  in  action  for

others.   Where  does  the  behavior  of  the  brand  show  up  in

real  t ime  conversations  about  diversity,  equity,  inclusion

and  belonging?

Team Coaching Request

https://mariedeveaux.com/workshops-speaking-requests/


BOOK MARIE mariedeveaux.com/workshops-speaking-requests

SAMPLE MEDIA FROM MARIE

4 Ways New Managers 
Can Lead Diverse Teams
Click to Read on Udemy Blog

A Leadership Secret
An Own The Room Two Minute Talk

Your Theme Song
An Own The Room Two Minute Talk

Manager Essentials 
Interview with Marie

https://blog.udemy.com/4-ways-new-managers-can-lead-diverse-teams/
https://blog.udemy.com/4-ways-new-managers-can-lead-diverse-teams/
https://blog.udemy.com/4-ways-new-managers-can-lead-diverse-teams/
https://www.youtube.com/watch?v=lABVkvE0NOU
https://www.youtube.com/watch?v=lABVkvE0NOU
https://www.youtube.com/watch?v=lABVkvE0NOU
https://www.youtube.com/watch?v=Q9jSz7qshT8
https://www.youtube.com/watch?v=Q9jSz7qshT8
https://www.youtube.com/watch?v=Q9jSz7qshT8
https://drive.google.com/file/d/1MImLc8LWuctywpul4S9IoKo_n1n81_nh/view?usp=sharing
https://drive.google.com/file/d/1MImLc8LWuctywpul4S9IoKo_n1n81_nh/view?usp=sharing
https://drive.google.com/file/d/1MImLc8LWuctywpul4S9IoKo_n1n81_nh/view?usp=sharing
https://mariedeveaux.com/workshops-speaking-requests/
https://blog.udemy.com/4-ways-new-managers-can-lead-diverse-teams/
https://blog.udemy.com/4-ways-new-managers-can-lead-diverse-teams/
https://blog.udemy.com/4-ways-new-managers-can-lead-diverse-teams/
https://blog.udemy.com/4-ways-new-managers-can-lead-diverse-teams/
https://www.youtube.com/watch?v=lABVkvE0NOU
https://www.youtube.com/watch?v=lABVkvE0NOU
https://www.youtube.com/watch?v=Q9jSz7qshT8
https://www.youtube.com/watch?v=Q9jSz7qshT8
https://drive.google.com/file/d/1MImLc8LWuctywpul4S9IoKo_n1n81_nh/view?usp=sharing
https://drive.google.com/file/d/1MImLc8LWuctywpul4S9IoKo_n1n81_nh/view?usp=sharing
https://drive.google.com/file/d/1MImLc8LWuctywpul4S9IoKo_n1n81_nh/view?usp=sharing

